
May 22nd, 2025

Tyler Edworthy
CAO
Town of Lamont, AB 

Dear Mr. Edworthy, 

Please find attached the quarterly Community Policing Report covering the period from 
January 1st to March 31th, 2025. This report provides a snapshot of human resources, 
financial data, and crime statistics for the Fort Saskatchewan Detachment. 

As we approach summer, I would like to highlight the preparations that the Alberta 
RCMP have made to address what may be another busy wildfire season. The wildfire 
seasons of 2023 and 2024 have provided our organization with many lessons on the 
best ways to handle the unpredictability of wildfires. In March, we began planning for 
the 2025 wildfire season and this included the early staffing of our Division Emergency 
Operations Center (DEOC). In the past two years, DEOC has been the cornerstone of 
the police response to the wildfires in Alberta. The members and staff in DEOC are able 
to process information from various sources to determine the most optimal way to 
deploy police resources in areas under threat of wildfires. 

Depending on the severity of the fire season, it may be necessary to draw resources 
from your police service to ensure the safety of people and property in affected 
communities. I want to assure you that the Alberta RCMP will keep the needs of your 
community in mind and will work to deploy only the resources which will not adversely 
impact the security of our own community. The Alberta RCMP remains ready to respond 
to wildfires in coordination with other provincial resources to protect our citizens and 
communities. 

Thank you for your ongoing support and engagement. As your Chief of Police for your 
community, please do not hesitate to contact me with any questions or concerns. 

Best regards,

S/Sgt. Scott Lande
Acting Officer in Charge
Fort Saskatchewan RCMP
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Alberta RCMP – Provincial Policing Report

Detachment Information 
Detachment Name
Fort Saskatchewan

Detachment Commander
S/Sgt. Scott Lande

Report Date
Click or tap to enter a date.

Fiscal Year
2024-25

Quarter
Q4 (January - March) 

Community Priorities 

Priority #1: Traffic - Safety (motor vehicles, roads)

Updates and Comments:
This fiscal year, 3 Option 4 programs were completed which met the Annual Performance Plan goal. A 
total of 6 traffic-related education sessions were conducted as a result of the Option 4 program. 
Although the target was 8, the amount of education sessions was in line with the number of Option 4 
programs set out in the Annual Performance Plan. There were a total of 12 checkstops completed, 
which is well below the Annual Performance Plan goal. However, a 1 checkstop a month average is still 
adequate considering resource shortages during the summer and poor weather in the winter. The lack 
of checkstops was made up by the number of alcohol related charges / suspensions given out by 
members conducting proactive patrols and traffic stops.

Priority #2: Police / Community Relations - Police Visibility

Updates and Comments:
CPVS members, Domestic Violence and the School Resource officer were heavily engaged in 
community presentations this quarter. 
As the 4th and final reporting period for 2024-2025, reflection is required and this area will be a priority 
for next year.  The detachment will grow its media relations and social media platform to better engage 
with the community. 
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Priority #3: Property - Theft

Updates and Comments:
The detachment made efforts to patrol known hotspots and gather intelligence on prolific offenders.  
This effort has been affected by reduced resources during this reporting period.  However, with new 
transfers to the detachment a greater priority will be placed on proactive policing. 
With this being the last reporting period of 2024-2025 period, the detachment will grow its Crime 
Reduction Unit and build greater capacity to focus on intelligence led policing.
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Community Consultations

Consultation #1   

Date Meeting Type

January 16, 2025 Meeting with Elected Officials

Topics Discussed

Information Sharing, Annual Planning, Crime Reduction Initiatives 

Notes/Comments:

Detachment leadership presented the 2024 year-end crime statistics to the Lamont Mayor and Council.

Consultation #2   

Date Meeting Type

January 17, 2025 Town Hall

Topics Discussed

Annual Planning, Crime Reduction Initiatives, Property Crime

Notes/Comments:

The Detachment presented to several Council members at Fort Saskatchewan's Town Hall on current 
priorities, initiatives and results of the Annual Performance Plan (APP). Participants expressed a desire to 
continue with the current priorities for next year's APP.  Detachment information was provided, and 
there were follow up discussions around particular occurrences and trends.

Consultation #3   

Date Meeting Type

February 12, 2025 Meeting with Stakeholders

Topics Discussed

Crime Reduction Initiatives, Information Sharing, Property Crime 

Notes/Comments:

Fort Saskatchewan RCMP provided detachment updates to Board Members and several County 
Councillors at the Sturgeon County Rural Crimewatch virtual meeting.
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Consultation #4   

Date Meeting Type

February 25, 2025 Meeting with Elected Officials

Topics Discussed

Education Session, Information Sharing 

Notes/Comments:

Fort Saskatchewan RCMP provided the quarterly update to Lamont County Council, and answered 
questions.

Consultation #5   

Date Meeting Type

February 27, 2025 Town Hall

Topics Discussed

Annual Planning, Crime Reduction Initiatives, Property Crime 

Notes/Comments:

Town Hall meeting was held, in-person and online, with presentations given on policing operations, 
crime trends, resourcing and municipal enforcement initiatives. RCMP members, including senior 
leadership, an intelligence analyst, the Protective Services Coordinator and municipal employees all 
presented. Approximately 66 people attended the Town Hall, including some elected officials.

Consultation #6   

Date Meeting Type

March 11, 2025 Town Hall

Topics Discussed

Annual Planning, Information Sharing, Crime Reduction Initiatives 

Notes/Comments:

Attendees at the Lamont County Town Hall advised Fort Saskatchewan RCMP that they wanted Police to 
focus on property crime.
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Consultation #7   

Date Meeting Type

March 11, 2025 Meeting with Elected Officials

Topics Discussed

Information Sharing, Annual Planning, Crime Reduction Initiatives 

Notes/Comments:

Fort Saskatchewan RCMP attended the regularly-scheduled Sturgeon County Council legislative meeting 
and provided the quarterly update. Town hall meetings and the Annual Performance Plan were 
discussed; Council supports planning thus far.   
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Provincial Service Composition

Staffing Category Established 
Positions

Working Soft Vacancies Hard Vacancies

Regular Members 8 5 0 3

Detachment Support 2 1 2 0

Notes:
1. Data extracted on March 31, 2025 and is subject to change.
2. Soft Vacancies are positions that are filled but vacant due to maternity/paternity leave, medical leave, etc. 

and are still included in the overall FTE count.
3. Hard Vacancies reflect positions that do not have an employee attached and need to be filled.

Comments:
Police Officers: Of the eight established positions, five officers are currently working with none on 
special leave. There are three hard vacancies at this time. 

Detachment Support: Of the two established positions, one resource is currently working. There are two 
resources that are on Leave without Pay and one of these positions has been backfilled to ensure 
coverage. There is no hard vacancy at this time. 


